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Agenda

e Account Value vs. Cost of Insurance

e Minimum AP vs. AP + STU

 Needs base selling in ILPs — product packaging sales ideas

« Bonus Units Campaign
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Account Value vs. Cost of Insurance @

How does Investment-linked Plans work?
PREMIUM

INSURANCE COMPANY
Invest in Investment-

linked fund(s) after

deduction of premium
charge r

INVESTMENT - INSURANCE

_ Cancel units monthly for
*Buy units Month Aversary (MAV)

«Account Value available 1. Cost of Insurance (COI)
2. Monthly charges
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Account Value vs. Cost of Insurance
[

« COlincreases according to age of insured.
« Buy at young age — less COI being deducted, more savings in Account Value.
« As ageincreases:

—higher COI being deducted, less savings in Account Value

—Annual Premium may not be enough to cover COI

—When COI > Annual Premium, the deficit will be offset by accumulated Account Value
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Account Value vs. Cost of Insurance @

Table of Cost of Insurance

Annual Premium
IS not enough to
cover the actual

Actual COl is COl in later years
much lesser than

AP in early years

COl

Minimum Annual Premium

0 Age 100
The escalating COl in later years could possibly post the
risk of not able to provide the protection needed!
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Account Value vs. Cost of Insurance @

« AFFORDABILITY and FLEXIBILITY of ILP — Minimum SA based on the Sum Assured
Multiple factor. Flexibility in allocating the AP and STU.

« Minimum AP gives you the maximum coverage required, but less investment dollar
puts at work.

« The Account Value at the end of the term will be depleted to meet the escalating
cost of insurance.

e STU could enhance the account value and sustain the policy longer.
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Minimum AP — Example 1

Minimum AP
AP 1,800 SA 250,000 100% Managed Fund

450000

400000 |~ A

350000 -

300000 -

250000 |

csv

200000 | -

150000 -

100000 |

50000 |-

O o o L L e e

D K P PP KOO LKL PP

Age

The Account Value at the end of the term will be depleted to meet the
escalating cost of insurance.
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Account Value vs. Premium

Minimum AP vs. AP+STU
SA 250,000

1600000

—=— CSV1 (AP1800)

—e—CSV2 (AP1800+ST
1400000 | CSV2 (AP180O+STUGOO)

1200000 |~~~ A

1000000 -

800000

Ccsv

600000 -

400000 |- A e,

200000 |~ gg®Y e A

DA S A R LR S SRR K. R S

If higher total premium is proposed, accumulation of AV starts early and it
will be able to meet the escalating COI at later year.
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Minimum AP vs. AP+STU — Example 2

Age 35 MNS, Minimum AP vs. AP+STU
100% Managed Fund, 200000 -~ — -4 .
Monthly mode 180000 1 - - e MU AR A AT koo -
SA100,000 160000 -
WPUL 3200 140000 & ;i‘fff”f””””””””\‘\; 777777
CLR100,000 120000 |~~~ A,x“ 77777777777777777777777777 -
ECP+MCP 150 @ 100000 - Vs \
Option 1: Minimum AP 3200 80000 f----------mmmmeo oo _gmT . TEm \
Option 2: AP 3200 + STU 600 60000 K
40000 -
20000 |- AEET
R |
RN PP EREEEDATAL DR PP
Age

Option 2 allows policy to sustain longer and could avoid unnecessary

servicing issues.
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Account Value vs. Premium

Example:

Age 35 MNS, Year 1

100% Managed Fund, Monthly premium = RM266.67
Monthly mode Monthly COI + MSC = RM65.67
SA100,000 Allocation rate = 40%

WPUL 3200

CLR100,000

ECP+MCP 150
Option 1: Minimum AP 3200

System to deduct 65.67 to pay for
the next due MAV.

PrOjeCted l If no payment received, come Apr 1,
CV / system will issue a MAV insufficiency letter

0 41.23 82.70 A

I I I I I I

Policy inception Feb 1, 2011 Mar 1, 2011 Apr 1, 2011 May 1, 2011 June 1, 2011
Jan 1, 2011
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Comparing Actual Cash Value vs. Projected CV pd
QI
-]

Projected Cash Value VS. Actual Cash Value
8 years’ period, Medium scenario

Case 1

Age 27, FNS, 100% Equity, Monthly mode
Inception date: Oct 14, 2002

AAA 50,000
EC150-UDR
MC150-UDR

Annual Premium: 1,800
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Projected CV
@Pol. Yr 8
High=16,500
Med=14,300
Low=10,100
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INVESTMENT LINKED PLAN ILLESTRATION
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Actual CV
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Comparing Actual Cash Value vs. Projected CV pd

——— | >

Projected Cash Value VS. Actual Cash Value
3 years’ period, Scenario 1

Case 2

Age 2, Male, 60% Equity: 40% Fixed Income,
Monthly mode
Inception date: Sept 26, 2007

AAA 50,000
ECP100-UDR
EPB-UDR 1,800

Annual Premium: 1,800
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—//

Projected CV
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Comparing Actual Cash Value vs. Projected CV @
N

Managing policyholders’ expectation of an ILP:
*Propose higher AP than the minimum amount in SIS.

*Encourage Top Up (Ad Hoc or Scheduled) from time to time to
enhance the investment dollar (93.5% of Top Up amount in Account
Value).

*Propose a balanced risk approach in selection of funds, ie: higher
allocation in Fixed Income Fund, 40% - 60%

*Regular monitoring of Account Value vs. projected CSV in SIS — at
least once a year at policy anniversary.

*Re-examine the insurance needs — possibility of insurance protection
reduces at older age due to decreasing financial commitment.

AlA confidential and proprietary information. Not for distribution. 16



Investment-linked Plans - Needs-based Selling @

~

Protection Retirement

*AlA Assurance Account
CLR
*MCLR
*WPUL *AlA Retirement Account
*A Lady/A Elite Lady
*FC/FCP

o Wealth
2SI Accumulation

*Single Premium ILP plans
*Ad Hoc Top Up
*Schedule Top Up

Savings/Education Medical/Health

*ILP Product Packaging
*AMA
*AFA
*AHA
All-in-one

*AlA Education Account
*EPB

AlA confidential and proprietary information. Not for distribution. 17



Packaged Plans for Single Need S— ?ﬁ>~

For customers who look for

AMA : . .
comprehensive medical protection.

AHA For customers who seek for
protection against critical illnesses.

AFA For lady customers who seek for

protection against female ilinesses
and maternity protection.

AlA confidential and proprietary information. Not for distribution. 18



Packaged Plans for Single Need :cq?Pj

e .
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Solutions to Your Medical Needs

AlA Medical Account (AAA + ECP+MCP) — A comprehensive 4-in-1 medical plan covers you up to age 100.

i AMA
Age

0 10 20 30 40 50 60 70 80 90

0

Life /TPD Protection to Medical Coverage @ Potential Investment

Age 100 to Age 100 Return Level Premium

People are living a longer life but we cannot avoid ourselves from being sick one day in future.

When you are young and healthy... % Malaysian Life Expectancy at birth
Gender Average Life Expectancy
Of course, you are confident to say: 2005 2006 2007 2008¢
» | am young, strong and healthy. Male 714 71.5 715 71.6
» | don't see a need for medical & health Female 76.2 76.3 76.3 76.4

insurance plan.

Source: Department of Statistics, Malaysia

+» Medical cost is escalating!

Across the world, the increases in doctors’ bills are
outpacing the general inflation rate each year.

But what if you are old and sick or unhealthy
at young age?

U )

v Global medical inflation averages about 10% each

You will start to worry the followings:
year.

» Do | have sufficient fund for medical fees? . . : L :
v In Malaysia, medical inflation is estimated to be

Re Will I become the burden of my family? around 15% each year.

Source: The Star newspaper, 14 March 2009




AlA Medical Account (AMA)

The ONLY Medical Plan that covers you up to age 100 with NO LIFETIME LIMIT!!!

MALE FEMALE
Benefits Benefits
Monthly Account Value at Monthly Account Value at
Premium Death/ TPD R&B age 80 Premium Death/ TPD age 80
0] 300 80,000 1,617,300 300 80,000 1,622,100
5 300 80,000 1,298,400 300 80,000 1,272,100
10 300 70,000 1,034,700 300 70,000 1,002,400
15 300 70,000 810,500 300 70,000 773,500
20 300 40,000 646,600 300 40,000 606,600
AS) 300 40,000 150 479,700 300 40,000 150 444,700
30 300 30,000 354,100 300 30,000 324,600
35 300 30,000 239,400 300 30,000 212,600
40 300 15,000 164,200 300 15,000 142,900
45 300 15,000 91,300 300 15,000 74,100
50 300 15,000 33,600 300 15,000 21,700
Notes:
1. The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.
2. The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etg
3. The values shown in the table above are extracted from sales illustration Version ILS 1.52
4. Monthly premium consists of RM200 Regular Premium and RM100 Scheduled Top Up Premium.

For more details, please call our Financial Planner at




Packaged Plans for Single Need

For customers who seek for

AHA . . .
protection against critical illnesses.

AlA confidential and proprietary information. Not for distribution. 22



PROTECTION AGAINST CRITICAL ILLNESSES

Major causes which escalate the incidents of critical ilinesses:

1. Work pressure 2. Unbalanced diet 3. Unhealthy lifestyle 4. Lack of exercise 5. Environment

» Critical lliness is becoming a very serious

health concern.

1. Cardiovascular disease (stroke, heart
attack, etc) is the leading cause of death
in the world

2. Population ageing is contributing to the
rise in cancer and heart disease

3. Lung cancer is the most common cause
of death from cancer in the world

Source: WHO - http://www.who.int/features/factfiles/global_burden/en/

Pollution

-?] T 1
\
\ i
- J

 The expensive medical expenses are a

burden to a lot of people.

= AHA covers you comprehensive critical
illnesses coverage as follows:
i. Covers 36
F‘a Critical lllnesses

= 4
£

No surviving period
required

Coverage up to age 100




AlA Health Account (AHA)

AlA Health Account (AAA + CLR + WPUL)

Life /TPD Protection to Critical lliness . . Potential Investment
Age 100 Coverage @ Waiver of Premium @ Return
Male Female
Benefits Benefits
Age - Aclcount Monthly - Aclcount Monthly
Death/ ...,  Waiver of Value @ Premium Death/ ...,  Waiver of vValue@ 5 o
TPD Premium age 80 TPD Premium age 80
20 100,000 100,000 3,600 637,100 300 100,000 100,000 3,600 633,700 300
25 100,000 100,000 3,600 457,600 300 100,000 100,000 3,600 454,700 300
30 100,000 100,000 3,600 310,600 300 100,000 100,000 3,600 308,400 300
35 100,000 100,000 3,600 189,700 300 100,000 100,000 3,600 188,900 300
40 100,000 100,000 3,600 90,600 300 100,000 100,000 3,600 93,800 300
45 100,000 100,000 3,600 11,700 300 100,000 100,000 3,600 19,400 300
Notes:
1. The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.
2. The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etg
3. The values shown in the table above are extracted from sales illustration Version ILS 1.52
4. Monthly premium consists of RM200 Regular Premium and RM100 Scheduled Top Up Premium

For more details, please call our Financial Planner at
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Packaged Plans for Single Need N [T

For lady customers who seek for
protection against female ilinesses
and maternity protection.

AFA

AlA confidential and proprietary information. Not for distribution. 25



AFA — LADIES' BEST COMPANION

Ladies are blessed with multiple roles in life.

Lady -
m <Executive Daughter> '
~ 49
Vi

,,Q | Mother Wife/ g <)
l-&&'_: :

Companion ey

AFA provides the best and comprehensive
female protection inclusive of:

1. 200% of the sum assured for female cancer.

2. Lump sum payment for Breast
Reconstructive Surgery Benefit.

3. Lady Care Services — free referral when you
need household and automobile assistance.

4. Maternity Benefits

Ladies are at the higher risk to various dreaded illnesses due to hectic lifestyles.

1. Breast Cancer is the most common
cancer in female age range from 40-60
in Malaysia.

Source : National Cancer Registry, Ministry of Health
Malaysia QL

N "
S ( N %

J‘ﬁﬁﬁ/

1

2. Cervix Uteri and Ovary Cancer are the
top 4 female cancer affect females
after 40 years old.

Source : National Cancer Registry, Ministry of Health
Malaysia

3. Rheumatoid arthritis affects about 5 in

. \E :.
5 @)Yy = 4
5 3 *‘f’o !

1,000 people in Malaysia.

Source :
http://www.afm.org.my/info/rheumatoid _arthritis.php,
Arthritis Foundation of Malaysia (2009)

Women past their menopause face 2
times higher risk than male in
Osteoporotic fracture.

Malaysian Chinese were the highest
(63%), followed by Malays (20%) and
Indian (13%).

Source : International Osteoporosis Foundation (IOF) i |
Report, & http://www.mysinchew.com/node/30013 M = j‘-:...




AlA Female Account (AFA)

AlA Female Account (AAA + A Lady/ A Elite Lady)
A specially designed protection plan for ladies from all walks of life against female dreaded illnesses.

Life /TPD Protection to Special Lady @ Potential Investment
Age 100 Coverage Return
AAA + A Lady AAA + A Elite Lady
Age Death/ Lady Account Value Monthly Death/ Lady/ Maternity [ Account Value Monthly
TPD Benefit @ age 80 Premium TPD Benefit @ age 80 Premium
20 100,000 100,000 595,800 300 100,000 100,000 529,700 300
25 100,000 100,000 425,300 300 100,000 100,000 366,800 300
30 100,000 100,000 290,900 300 100,000 100,000 253,000 300
35 100,000 100,000 179,700 300 100,000 100,000 160,800 300
40 100,000 100,000 90,700 300 100,000 100,000 84,400 300
Notes:
1. The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.
2. The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.
3. The values shown in the table above are extracted from sales illustration Version ILS 1.52
4. Monthly premium consists of RM200 Regular Premium and RM100 Scheduled Top Up Premium

For more details, please call our Financial Planner at
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Packaged Plan for Multi Needs —lle

& 2 packages:

e All-in-one Plan for males
AlA

_ e All-in-one Plan for females
One Solution

& Comprehensive coverage for all
unexpected events.

AlA confidential and proprietary information. Not for distribution. 28



AlA One Solution — Male

AlA One Solution (AAA + ECP + MCP + CLR + MCLR + WPUL +EPA)
= An all in one shield plan that protects you when unexpected incidents strike.

@ Life /TPD Protection @ Comprehensive @ Accidental
to Age 100 Critical Illness Coverage
Coverage

P "_::}".-‘._
u»"‘.ﬂr‘ A £ -
-\ A
[_:J’::'J ) /,{Jﬂ.\v -’{j
Medical . . Potential Investment
@ Coverage to Age @ Waiver of Premium @ Return

100




AlA One Solution — Male

AlA One Solution protects you from all unexpected events.

Value @ age loidally
Death / Medical Enhance MCLR Waiver of g SpEpTT
(R&B) d PA Premium 80
1,149,000
817,500
100,000 150 100,000 50,000 50,000 7,200 544,600

319,000
136,800

The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.

The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.

The values shown in the table above are extracted from sales illustration Version ILS 1.52

Monthly premium consists of RM300 Regular Premium and RM300 Scheduled Top Up Premium.

For more details, please call our Financial Planner at




AlA One Solution — Female

AlA One Solution (AAA + ECP + MCP + CLR + MCLR + WPUL + A Elite Lady)
= A comprehensive shield plan that protects you against unexpected events & ilinesses.

w9

@ Life /TPD Protection @ Comprehensive Special Lady
to Age 100 Critical lllness Coverage
Coverage

Medical Waiver of Premium @ Potential Investment

Coverage to Age Critical illnesses Return
100




AlA One Solution — Female

AlA One Solution protects you from all unexpected events and female
related illnesses.

Benefits
Account Value Monthly
Death / Medical Critical Waiver of A Lady @ age 80 Premium
(R&B) lliness Premium Coverage
1,012,700
679,200
100,000 100,000 7,200 100,000 409,600

188,100
16,700

The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.

The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.

The values shown in the table above are extracted from sales illustration Version ILS 1.52

Monthly premium consists of RM300 Regular Premium and RM300 Scheduled Top Up Premium.

For more details, please call our Financial Planner at




AlA One Solution — Female

AIA One Solution protects you from all unexpected events inclusive of
female related ilinesses and maternity protection.

Benefits
Account Value Monthly
Death / Medical Critical Waiver of A Elite Lady @ age 80 B
(R&B) lliness Premium Coverage
946,600
620,700
100,000 100,000 7,200 100,000 371,700

169,200
10,400

The cash values shown above are on projection basis on medium return which invested in 50% Fixed Income Fund and 50% Asia Opportunity Fund. Assuming
the plan is sustainable to age 80 and the Insured is non-smoker.

The Monthly Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.

The values shown in the table above are extracted from sales illustration Version ILS 1.52

Monthly premium consists of RM300 Regular Premium and RM300Scheduled Top Up Premium.

For more details, please call our Financial Planner at




100,000

Age

20
25
30
35
40

Notes:

Medical
(R&B)

Medical
(R&B)

Benefits

Enhanced

PA CLR

100,000 50,000

Benefits

Enhanced

PA CLR

50,000 25,000

Waiver of
Premium

3,000
3,000
3,600
4,200
5,400

Waiver of
Premium

2,400
2,400
2,400
3,000
4,200

AIA One Solution — Male

AIA One Solution protects you from all unexpected events.

Account Value
@ age 80

689,800
298,300
217,100
92,000
53,400

Account Value
@ age 80

659,100
329,200
94,900
61,900
85,600

Monthly
Premium

250
250
300
350
450

Monthly
Premium

200
200
200
250
350

The cash values shown above are on projection basis at age 80 assuming gross return 9% per annum, 100% Managed Fund and non-smoker.
The Annual Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.
The values shown in the table above are extracted from sales illustration Version ILS 1.52

For more details, please call our Financial Planner at




AlA One Solution — Female

AlA One Solution (AAA + ECP + MCP + CLR + MCLR + WPUL + A Elite Lady)
= A comprehensive shield plan that protects you against unexpected events & ilinesses.

[ A @ \
e

@ Life /TPD Protection @ Comprehensive Special Lady
to Age 100 Critical lllness Coverage
Coverage

-~ \[= e
o= &)
&
Medical Waiver of Premium @ Potential Investment
Coverage to Age Critical illnesses Return

100




AlA One Solution — Female

AlA One Solution protects you from all unexpected events and female
related illnesses.

Benefits
Account Value Monthly

Death/  Medical Waiver of A Lady @ age 80 Premium
TPD (R&B) CLR MCLR Premium Coverage

3,000 315,000 250
3,600 222,500 300
100,000 150 50,000 50,000 4,200 100,000 87,300 350
5,400 72,400 450
7,200 89,300 600

Benefits
Account Value Monthly

Death/  Medical Waiver of A Elite Lady @ age 80 Premium
TPD (R&B) CLR MCLR Premium Coverage

20 3,000 113,500 250
25 4,200 350,800 350
30 100,000 150 50,000 50,000 4,800 100,000 194,900 400
35 6,000 167,800 500
40 7,800 168,500 650

Notes:
The cash values shown above are on projection basis at age 80 assuming gross return 9% per annum, 100% Managed Fund and non-smoker.
The Annual Premium that you required to pay may vary from the tables above due to choice of fund(s), medical loading, sex, age, sustainability, etc.
The values shown in the table above are extracted from sales illustration Version ILS 1.52

For more details, please call our Financial Planner at
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Bonus Units Campaign is Back!!!

mm) Campaign Period:
14 March — 30 April, 2011

=) Up to 1% Extra Units

= 8 ™) For EL and EL Plus, lower
e upfront charge by 0.5%
(4.5% vs. 5.0%) for Single
Premium and/or Top-up
Premium 2 RM50,000

"™ Agil
ingrirrert

N

™
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Bonus Units Campaign @

Terms and Conditions:

1. Bonus Units for Adhoc Top-up Premium from RM20,000 and above.

Adhoc Top Up Bonus Units Plans Applicable
Premium
RM20,000 — RM39,999 0.5% on Adhoc Top Up Single Premium and
Premium Regular Premium Cases
RM40,000 and above 1.0% on Adhoc Top Up (New or Existing Policies)
Premium
2. Eligibility:

» ExcelLink (EL), EL Plus, AIA Capital Builder (ACB), ACB Plus,
AAA, AEA, ARA, AAA Special, AEA Special.

> All Investment-linked Funds

3. Entitlement of Bonus Units is per transaction basis and not
accumulative.

AlA confidential and proprietary information. Not for distribution. 38



Bonus Units Entitlement

New Policy
1. Example on new purchase of Excellink Plus (EL Plus):

Encik Ahmad invests RM60,000 in EL Plus on 16th March, 2011.

ExcelLink Plus:

Adhoc Top-up Premium Amount RM40,000

Fund Allocation 100 % in AIA Asia Opportunity Fund
AlA Asia Opportunity Fund Price RMO.61 per unit*

* Please note that the fund price shown is just an assumption. It will be calculated based on the latest fund price at the

time you make the transaction which will be calculated on daily basis.

Bonus amount (on Top-up Premium) | =RM40,000 x 1% = RM400

Bonus Units Entitlement = RM(400/ 0.601) = 666 units

For EL Plus, with Single Premium and/or Top-up Premium 2 RM50,000,
your clients will enjoy a lower upfront charge by 0.5% de% VS. 5. O%)

and at the same time earn bonus units of up to 1% of Adhoc Top-up

Premium.

AlA confidential and proprietary information. Not for distribution.
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Bonus Units Entitlement YT
-
New Policy

2. Example on new purchase of AIA Assurance Account (AAA).

Ms. Jenny buys a AAA policy with Annual Premium of RM2,400 and she
enhances her account value by an Adhoc Top-up Premium of
RM20,000 to enjoy the extra units from this campaign.

AAA:

Adhoc Top-up Premium Amount RM20,000

Fund Allocation 100 % in AIA Asia Opportunity Fund
AlA Asia Opportunity Fund Price RMO.61 per unit*

* Please note that the fund price shown is just an assumption. It will be calculated based on the latest fund price at the
time you make the transaction which will be calculated on daily basis.

Bonus amount (on Top-up Premium) | =RMZ20,000 x 0.5% = RM100

Bonus Units Entitlement = RM(100/0.601) = 166 units

AlA confidential and proprietary information. Not for distribution. 40
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Bonus Units Entitlement Q|
-
Existing Policy

3. Example on existing policy with Adhoc Top-up Premium of AIA Capital
Builder Plus (ACB Plus):

Mr. Chong makes an Adhoc Top-up premium of RM30,000 in his
existing ACB Plus policy.

AAA.

Adhoc Top-up Premium Amount RM30,000

Fund Allocation 100 % in AIA Asia Opportunity Fund
AlA Asia Opportunity Fund Price RMO.61 per unit*

* Please note that the fund price shown is just an assumption. It will be calculated based on the latest fund price at the

time you make the transaction which will be calculated on daily basis.

Bonus amount (on Top-up Premium) | =RM30,000 x 0.5% = RM150

Bonus Units Entitlement = RM(150/ 0.601) = 250 units

AlA confidential and proprietary information. Not for distribution. 41



Hiore Good Mews for ILP Producersl 2

Q1%

Bonus Units Campaign
» 14 March — 30 April, 2011

B 100 prizes to be won

To: AIA Agency Forces, Malaysia

Bonus Units Campaign Applicable for Ad Hoc Top Up

Campaign Period: 14th March, 2011 — 30th April, 2011 p re m I u m O n I y

Top 100 ltem Min Cumulative Ad Hoc
Qualifiers Top-up Premium

1st to 5th Samsung 40" LED TV RM 500,000.00
6th to 20th Apple iPad v1 32GB RM 300,000.00

gg-=m oo 21st to 50th Sameung flome RM 120,000.00

Theatre System

Terms & Conditions:

1. This campaign is applicable to AAA, ARA, AEA. Excel Link, Excellink Plus, AlA Capital Builder iai
and AlA Capital Builder Plus only. 51st to 100th Olympus Digital RM 60 OOO OO
Prizes will be based on the accumulated ad-hoc top up premium for the campaign peried. In cases Camera 1 .
of prizes unavailability, we have the right to award a prize of equal value.
The campaign is open to all Al&4 agents. Each agent is enfiled to one prize only. The incenfive will
be provided on a first come first serve basis without any further notice o the agency force.
All Top-up cases for new business or existing policies must be submitted by a™ April, 2011 and
must be approved by 15" May, 2011.
Churning of Ad Hoc top up premium [ fransactions is strictly prohibited.
In case of dispute, management's decision is final.

Date: 14™ March, 2011 Issued by: Markefing Depariment

A8 COM MY i I F
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Thank You!

AlA confidential and proprietary information. Not for distribution.
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